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ABOUT THE BOOK
FROM THE PUBLISHER
If you find yourself getting fed up and frustrated with other UTK AL
UNIVERSITY book solutions now mehta solutions brings top solutions for UTK AL
INTERNATIONAL HUMAN RESOURCE MANAGEMENT. contains previous year
solved papers plus faculty important questions and answers specially for UTKAL

UNIVERSITY .questions and answers are specially design specially for UTKAL
UNIVERSITY students .

Please note: All products sold on mbabooksindia.com are brand new and 100%
genuine

¢ Casestudies solved
¢ New addition fully solved

e |ast 5yearssolved paperswith current year plus guess
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FULLY SOLVED BOOK LASY 5 YEARSPAPERS SOLVED PLUS GUESS



INTERNATIONAL HUMAN RESOURCE MANAGEMENT

Unit-1 IHRM Difference between Domestic and International Manager, Issuesin IHRM,
Developing International Strategy, Understanding Culture, its coverage, determinants,
Cross Cultural Theory (Halls & Lorange).

Unit-2 Cross Cultural Negotiations, Planning and preparation parameter, Types and
Strategy of Organisational Culture.

Unit-3 International Business and IHRM: Approaches, Globalisation Approaches,
Globalisation and the strategie, the competency required for International Managers.

Unit-4 International Labour Market, Sources, Recruitment and Selection, Training, Types
of Cross Cultura Training. Multinational performance management, Developing
International staff and Multinational Team.

Unit-5 International compensation system, Objectives, Approaches and practice,
Expatriation and Repatriation process, Managing people in International Firms,
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