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ABOUT THE BOOK

FROM THE PUBLISHER

  If you find yourself getting fed up and frustrated with other Uttarakhand Technical
University book solutions now mehta solutions brings top solutions for Uttarakhand
Technical University Human Resource Management  book contains previous year
solved papers plus faculty important questions and answers specially for Uttarakhand
Technical University .questions and answers are specially design specially for
Uttarakhand Technical University students .

 

  Please note: All products sold on mbabooksindia.com  are brand new and 100%
genuine

 

 

 Case studies solved 
 New addition fully solved

 last 5 years solved papers with current year plus guess
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FULLY SOLVED BOOK LASY 5 YEARS PAPERS SOLVED PLUS GUESS

 HUMAN RESOURCE MANAGEMENT  Unit-I: Introduction to Human Resource
Management(a) Evolution of HRM (b) Objectives and Function of HRM (c) Role and
Responsibilities of HR Manager (d) Relevance of HRM (e) Systems Approach to
HRM. Unit-II: Acquisition of Human Resource Management(a) Human Resource



Planning: Purpose and Process (b) Recruitment and Selection: Source of Recruitment,
Stages in Selection Process (c) Placement, Goals Analysis: Job Description and Job
Specification. Unit-III: Developing Human Resources(a) Training and Development:
Training Needs, Training Methods, Application of Computers in Training, Developing
Effective Training Programmes (b) Concept of HRD (c) Management Development
Programmes. Unit-IV: Performance Appraisal(a) Concept and Objectives of
Performance Appraisal (b) Process of Performance Appraisal (c) Criteria for Performance
Appraisal (d) Benefits of Performance Appraisal (e) Limitation and Constraints (f) 360
Degree Performance Appraisal (g) Promotion-Degree, Transfer Air Separation:
Promotion, Purpose, Principles and Types; Transfer: Reasons, Principles and Types;
Separation: Lay-Off, Resignation, Dismissal, Retrenchment, Voluntary, Retirement
Scheme. Unit-V: Motivating Human Resources(a) Motivation at Work, Major
Motivation Theory: An Overview (b) Participative Management (c) Compensation
Management, Major Elements of Compensation Management (d) Incentives: Concepts,
Types of Incentives; Incentives schemes in Indian Industries; Fring Benefits (e)
Discipline and Employees’ Grievance Redressal.
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