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ABOUT THE BOOK
FROM THE PUBLISHER
If you find yourself getting fed up and frustrated with other TEL ANGANA
UNIVERSITY book solutions now mehta solutions brings top solutions for
TELANGANA UNIVERSITY TRAINING AND DEVELOPMENT contains
previous year solved papers plus faculty important questions and answers specially for

TELANGANA UNIVERSITY .questions and answers are specially design specialy for
TELANGANA UNIVERSITY students.

Please note: All products sold on mbabooksindia.com are brand new and 100%
genuine

¢ Casestudies solved
¢ New addition fully solved

e |ast 5yearssolved paperswith current year plus guess

PH: 07011511310, 09899296811 FOR ANY problem

FULLY SOLVED BOOK LASY 5 YEARSPAPERS SOLVED PLUS GUESS



TRAINING AND DEVELOPMENT

UNIT: |

Training: Definition-Meaning - Purpose-Objectives-Functions and benefits of Training,
Concepts of Education, Training and Development, Performance appraisal and Training
needs.

UNIT: I

Training Strategy: Steps in Training Design-Modular approach to program design.
Training Methods and Techniques. Factors in the selection of Training Methods-Training
Methods. Trainer and Training Styles. Trainers Roles, Personality and Behavior,
Attributes of Training Program. Trainer’s Styles.

UNIT: 111

Evaluation of Training Program: Objectives, Purpose, Criteria, Process, approaches of
Training Evaluation - Reasons contributing to Training Evaluation Failures, Evaluation of
Training program and Return on Investment - Criteria for measuring Training Success.

UNIT: IV

Training and Development Effectiveness. Factors for effective training - Evaluation of
Impact of Training Program-measurement of Trainee behavior before and after training
program-steps to maximize the effectiveness of trainee. Training and System Design:
Task of training system - dynamics of developing training system-training environment-
action research for training.

UNIT: V

Management development program: concept - process-Organizing and implementing
management development programs and Executive Development programs - Methods
and evaluation of management development and executive development programs-Pre-
requisites to effective management development program - Emerging trends in training
and development: Computer assisted Training (CAT) - Computer Based Training
(CBT)-Technology based training (TBT) - Multimedia Training - E-Learning/Online
Learning

Details
1. Books by courier

2. Delivery in 5-7 days



3. Courier india only

4. Rating of product : largest selling
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