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ABOUT THE BOOK

FROM THE PUBLISHER

  If you find yourself getting fed up and frustrated with other Shivaji university book
solutions now mehta solutions brings top solutions for Shivaji university Human
Resource Management BOOK contains previous year solved papers plus faculty
important questions and answers specially for Shivaji university .questions and answers
are specially design specially for Shivaji university students .

 

  Please note: All products sold on mbabooksindia.com  are brand new and 100%
genuine

 

 

 Case studies solved 
 New addition fully solved

 last 5 years solved papers with current year plus guess

 

 PH: 07011511310 , 09899296811 FOR ANY problem

 

FULLY SOLVED BOOK LASY 5 YEARS PAPERS SOLVED PLUS GUESS   

  



FULLY SOLVED BOOK 

 

Human Resource Management

Unit-1 Introduction to Human Resource Management(HRM):- Meaning, objectives,
importance, functions, challenges. Qualifications and qualities of HR Manager. Personnel
Management Vs.Human Resource Management, HRM and HRD, Traditional Vs.
Strategic Human Resource Management.
Unit-2 
Talent Acquisition and Compensation:- HRP- Objectives and Process, Job Analysis-
Uses and Process job description and job specification, Recruitment- sources of
recruitment, Selection- Selection Process. Socialization and Induction of new employees.
Compensation Management- Meaning, Components, Factors affecting wages and salary,
Fringe benefits.
Unit-3 
Development and Appraising the Employees:- Training- Meaning, importance and
process. Career Planning:- Meaning, use of career planning, Mobility of employees:-
Internal and External, Succession Management . Performance Appraisal – Meaning,
importance and process
.
Unit-4

HR in new era :- HR in Virtual organisation, HR in knowledge industry, HR
Accounting and Auditing, HRIS, Flexi time, Dual career, Glass ceiling of employees.
Moonlighting of employees, International HRM and Cross Culture. (only conceptual
knowledge) Emerging concepts like Employee Engagement & Employer Branding.
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